
 

 
 

 

 
Safety Incentive Program 

 
The City of DeBary recognizes the  need to  encourage and provide an incentive for City 
employees to accomplish their work assignments in a safe manner. Consequently, the City will 
reward and encourage work related safety through a Safety Incentive Program that will directly 
benefit the employee through paid time off and the City through workers' compensation cost 
savings. 

 
Eligibility 
Effective October 1, 2016, for each group listed below without a recordable injury or incident for 
an entire fiscal year (October 1 - September 30), all regular full-time  employees in that 
particular group will receive paid time off as follows: 

 
Group Paid Time Off 
Parks 
Public Works 
City Hall staff 

Eight (8) hours 
Eight (8) hours 
Four (4) hours 

 

New Hire Probation Employees 
An employee who is on new hire probation and has a completed a minimum of two (2) quarters 
by the fiscal year end and is employed in a group that successfully completed the fiscal year 
without a recordable incident is eligible for paid time off through the Safety Incentive Program. 

 
Transferred Employees 
When transferring to another department that has successfully completed the fiscal year without 
a recordable incident, the transferred employee must complete a minimum of two (2) quarters by 
the fiscal year end to be eligible for paid time off through the Safety Incentive Program. 

 
Usage 
Leave awarded through the Safety Incentive Program that has not been used by the last day of 
the new fiscal year (September 30) will be forfeited. Each employee must complete an Employee 
Leave Request Form, which must be approved by his/her supervisor prior to the date of leave. 
The employee's supervisor and/or department head retains the right to deny the request if the 
department would be understaffed during the employee's absence. Leave is limited to half-day 
or full-day increments only. Time off applies as stated in the City of DeBary Personnel 
Manual. 

 
Recordable Injury 
A recordable injury as defined under OSHA is one that requires medical treatment beyond first 
aid, as well as one that causes death, days away from work, restricted work or transfer to another 
job, or loss of consciousness. The classification of an injury as recordable or non-recordable will 
be determined by the City's workers' compensation carrier in accordance with OSHA standards. 


